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Partner seeking

Academic position at URI PRI seek_ing
Non Academic or
Off-campus position

Candidate’s Chair collects : :
partner’s materials and Candidate’s chair

communicates with target collects partner’s

dean(s)/chair(s) materials & appoints
and Provost facilitator

Permanent position Identify temporary Opportunity Hire - -
available position (search waiver) Candidate’s Chair
collaborates with

Career Services,
Human Resources

— - Soft money appointment Candidate’s Dean
Shared position with

and/or
partner Per course or lecturer Affirmative Action

Expedited application 1-2 Year Visiting Faculty

process through HR &

Appointment
AA

(search waiver)

Split appointment between
2+ departments

(search waiver)
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