2010 URI Diversity Awards Nomination Packet

12th Annual URI Diversity Awards
Nominations Packet

Presented by the Multicultural Center, Division of Student Affairs and the Office of Affirmative Action, Equal Opportunity, & Diversity.  The University of Rhode Island Diversity Awards celebrate students, faculty, administrators and staff who have demonstrated an emerging, sustained or lifetime commitment to community leadership, academic excellence and service in promoting diversity and multiculturalism. These individuals work in promoting human difference as assets. The Diversity Award is to acknowledge their contribution towards building and sustaining an equitable and multicultural community at URI.

* * * *
Recipients will be honored during the URI Diversity Awards Banquet
Tuesday, April 13, 2010
Ballroom, Memorial Union
6:30pm-8:30pm
Doors open at 6:00pm
* * * * *
Nominations are due February 12, 2010
General Information about nominations and selection:

· There are 7 categories for nomination. 

· Undergraduate students have 3 categories.  

· Typically 2 awards are given in each category.  

Nomination process and timeline:

02/12/10 - All nominations are submitted online or via hard copy 
02/12/10 - Nominees will be informed and sent a Nominee Response Sheet for completion.
02/26/10 - Nominees return completed Nominee Response Sheet.
03/16/10 - Final decisions made regarding recipients
Nominations can be submitted:

1. Online at www.uri.edu/mcc 

2. Emailed as an attachment to mcc1@etal.uri.edu 

3. Faxed to 401-874-5952 

4. Mailed to Multicultural Center, 74 Lower College Rd, Kingston, RI 02881 

 Questions or for more information, contact:

· Mailee Kue, Assistant Director, Multicultural Center at 874-5829 
· Roxanne Gomes, Interim Director, Affirmative Action at 874-4929

Who is eligible to nominate or be nominated:

· All members of the URI campus are eligible to nominate and be nominated.  
· Nominations are open to any and all members of the campus community whose outstanding contributions in multicultural leadership and/or service have benefited the campus community. 
· These awards honor efforts that have demonstrated an emerging, sustained or lifetime commitment to the value of diversity or multiculturalism.   
· These awards are not just limited to members of multicultural groups.

***Important Information for Nominators***

Please fill out this form COMPLETELY for the following reasons:

1. The information in this form serves as the MAIN source of information about the Nominee
2. The Selection Committee members base their decisions on the information in this form.
3. A supplemental sheet is sent to the Nominee to gain more information BUT it is NOT mandatory that Nominees fill this form out.
4. We STRONGLY encourage nominators to get as much information from Nominees or other sources familiar with the Nominee so that a complete and sufficient nomination is submitted.
5. The number of nominations that a nominee receives does not affect the nominee's candidacy.  One nomination is sufficient.
6. Please note that if selected, recipient must be able to attend the Diversity Award Banquet on April 13, 2010
Details of Nominator:

	Nominator's Name:
	

	Nominator's E-mail:
	

	Nominator's Campus Phone:
	

	Nominator's Position:
	(  Student
	(  Staff
	(  Faculty


Details of Nominee:

	Nominee’s Name:
	

	Nominee’s E-mail:
	

	Nominee’s Campus Phone:
	


Award Category:

· Undergraduate Student Excellence (Academic/Service) Award 

· Undergraduate Student Excellence (Artistic/Cultural) Award
· Undergraduate Student Excellence (Leadership/Service) Award

· Organization Excellence (Leadership/Service) Award
· Graduate Student Excellence (Leadership/Service) Award

· Staff/Administrator Excellence (Leadership/Service) Award

· Faculty Excellence (Leadership/Service) Award
	Nominee's Organization/Group Affiliations (up to 4):

	1:  
	

	2:
	

	3.
	

	4.
	


Please fill out this section completely.  
This information serves as the MAIN source of information about the Nominee
Please describe the emerging, sustained, or lifetime contributions of the nominee by responding to the questions below. Keep in mind how the nominee has contributed to the advancement of equity in accord with academic excellence, multicultural leadership, and service.
1. Why did you choose to nominate this person?

	

	

	

	

	


2. Initiating Change
How has the nominee improved the quality of life through cultural, artistic, organizational, departmental, programmatic, or institutional diversity and excellence initiatives?

	

	

	

	

	

	

	

	


	3. Incorporating Diverse Perspectives

How has the nominee recognized and managed the strengths and differences in others while understanding multiple perspectives, values, belief, etc.



	

	

	

	

	

	

	


4. Creating a Safe Environment.

How has the nominee encouraged others so that they can be themselves, created an environment accepting of all individuals, and supported or demonstrated change to maintain a safe environment?

	

	

	

	

	

	

	

	

	


5. Building Relationships
How has the nominee developed connections within and beyond the university to achieve diversity goals?

	

	

	

	

	

	

	

	

	

	


6. Exploring Frontiers of Academic Knowledge (Faculty Nomination Only)
How has the nominee improved the quality of teaching and learning through the study and application of principles of inclusion, equity, and constructivism?
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