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Summary.—Personality inventories, by their very nature, are particularly
susceptible to faking. Past studies have shown that instructions to fake can distort
responses 1o a personality inventory; however, validity scales have generally de-
tected faking. Such smdms have generally assumed that Ss were naive. When
the effects of different faking sets with Ss of different degrees of sophistication
were investigated using the Eysenck Personality Inveniory the results indicate that
Ss possessing even a minimum degree of sophistication can successfully fake
on this inventory.

Personality inventories, uniike achievement or ability tests, have no concept
of maximum effort or correct-vs-incorrect response as a basxc assumption of the
instrument. For this reason ng i insic problem for personality inven-
tories. Past studies have mvesuoated a variety of faking sets, including faking
“good” or “bad,” faking oriented towards a goal, such as an occupational stereo-
type, e.g., fake " alesmaﬂ_.” i fal’ing intended to determine a person’s values with
respect to certain personality traits, e.g., fake “ideal self” The usual purpose has

been to determine the degree to h Ch such inventories could be successfully
faked, and how such fal '1g could be detected and conrrolled. A number of inven-
tories include validity scales aking, both intentional and unintentional,

Bxamples of such include the "e d ction sca i es of the Minne-
sota Muhiphasm relsonai it inventory lathaway & McKinley, 1942), Good Im-
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Ss were university students involved in lower division undergraduate psy-
chology courses. Four different types of faking sets were studied: (1) control
(no faking instruccions), (2) fake salesman, (3) fake librarian, and (4) fake
ideal-self. Three levels of sophistication included (1) control, (2) minimum
sophistication, and (3) reasonable sophistication, §s in the minimum sophistica-
tion group were told only that the inventory would yield three scales and the
scales were named. Ss with a reasonable level of sophistication were also pre-
sented with one item from each scale as an example. (Form A of the inventory
was employed; the examplars were taken from Form B.)

The intended analysis was a multivariate analysis of variance. However,
because of the independence of the three scales, the multivariate analysis of vari-
ance degenerated to three univariate analyses of variance (one for each scale).
Factor A, faking, i ifferences (p < .001) for all three scales
(see Table 1). Factor I phistication, yielded a significant difference (p <
.001) only for the Lie scale. A significe it occurred for

7y
Factor Lie
Instructions to Fakin 17.
Sophistication 42,
A X B 4,
b < .001.
the Lie scale. Examination of the me assist interpretation.’
Naive Ss manifested the pattern of Scores on Ex-
traversion and Neuroticism were altered but the Lie scale scores also increased.
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TABLE 2

MEANS - STANDARD DEVIATIONS

Factor Sample Variable
Bt Size Extra- Ne_urot- Lie
version icism
1 1 14 12.8+2.6 10341 1.7+1.6
1 2 16 13.64.2 10.3+=5.0 1312
1 3 12 14.9+3.8 8.7x47 13212
2 1 20 1 34+31 59426
2 2 20 1 3.0%3.1 3.622.8
2 3 17 1 2.6:£2.6 34429
3 1 15 1 25+1.4 6.3+1.8
3 2 19 1 5.1%3.0 2,525
3 3 16 1 28=x19 1.6z
4 1 18 3.8+29 6.8z
4 2 22 4540 3.5
4 3 16 3.3::4.0 1.6:

evidence supports the contention that structured personality inventories offer an

efficient and objective means for obraining information about a person, but onl
[}

if that person is willing honestly and accurately to provide suck information,
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